University of Tennessee at Chattanooga

UTC Scholar

ReSEARCH Dialogues Conference Proceedings ReSEARCH Dialogues Conference Proceecéiggg

Apr 15th, 1:00 PM - 3:00 PM

Investigating the Perceptions and Effectiveness of an Ally Skill-
Building Workshop

Chelsea Wymer
University of Tennessee at Chattanooga

Alexandra Zelin
The University of Tennessee at Chattanooga

Follow this and additional works at: https://scholar.utc.edu/research-dialogues

Recommended Citation

Wymer, Chelsea and Zelin, Alexandra, "Investigating the Perceptions and Effectiveness of an Ally Skill-
Building Workshop". ReSEARCH Dialogues Conference proceedings. https://scholar.utc.edu/research-
dialogues/2020/day2_posters/107.

This posters is brought to you for free and open access by the Conferences and Events at UTC Scholar. It has been
accepted for inclusion in ReSEARCH Dialogues Conference Proceedings by an authorized administrator of UTC
Scholar. For more information, please contact scholar@utc.edu.


https://scholar.utc.edu/
https://scholar.utc.edu/research-dialogues
https://scholar.utc.edu/research-dialogues/2020
https://scholar.utc.edu/research-dialogues/2020
https://scholar.utc.edu/research-dialogues?utm_source=scholar.utc.edu%2Fresearch-dialogues%2F2020%2Fday2_posters%2F107&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:scholar@utc.edu

Investigating the Perceptions and Effectiveness
of an Ally Skill-Building Workshop

1Chelsea Wymer, 'Alexandra l. Zelin Ph.D., 2Larry Martinez Ph.D., 2Kelly Hamilton M.A.

| HE UNIVERSITY OF TENNESSEE CHAT TANOOGA
The present study utilized a three-part longitudinal quasi-experimental research design to INDUSTR'AL’ORGAN'ZATIONAL
measure employee’s levels of implicit person theory, color blind racial attitudes, modern sexist
attitudes, and perceptions of social norms to determine the effectiveness of an ally skill-skill pSYCHOLOGY

building workshop and its impact on behavioral intentions over time. Results suggest that an ally

skill-building workshop may be effective in bringing awareness to racism which then influences 1University of Tennessee at Chattanooga; 2Portland State University
intentions to display allyship behaviors over time. Precaution should be taken, as increasing

racism awareness may in turn allow employees to be more aware of potential negative social
norms within their respective departments. Additionally, sexist atftitudes did not change over time R I.I. .I..
nor influence allyship behaviors. Further, it seems that employees are becoming more open- eSU S Sugges °
minded to diversity management initiatives as racism awareness, sexist attitudes, and levels of

implicit th did not infl thei tions to th kshop. Overall, result f 1 1 1

e e e e o e neren e e | Ally skill-bullding promotes

behavioral fechniques to influence more inclusive environments within an organizational setting. . .
behavioral changes over fime
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Training Reactions X

completed the workshop Social Norms
i . Potential implications

CoBRAS: Color-Blind Racial Attitudes Scale diverges from traditional racism (i.e., belief in

racial superiority) and moves towards an assessment of the level of unawareness of racism’s . .

existence, whether ideological or structural/institutional (Neville et al., 2000). re g O rd I n g S O C I O ‘ n O rl I IS

MSS: Modern Sexism Scale predict subtle or covert forms of sexism as modern sexists believe

that sexism either no longer exists or that others place too much emphasis on current sexism

levels (Swim et al., 19995).

IPT: Refers to an individual’s reluctance or inability to adapt and change to new information, . . .

experiences, or contexts which influences their behaviors and attitudes (Chiu et al., 1997). | | I R ‘ -I- -|--|- -|- d

Social Norms: Social horms are a common way of acting in specific contexts and provides . G C I G OWO re n eSSI SeXIS O I U esl
the environment in which change in behavior can occur and be sustained over time

(Linnehan et al., 2006). d . pl '|' p Th y dd
Trg}gifwgageecjc?rions: Reactions are defined in this study as self-report measures that represent O n I W ICI e rSO n e O r I

the participating employee’s responses to the Ally Skill-Building workshop. . .
Behavioral Intentions: Theory of Reasoned Action is used to explain and predict the intention n O'l' I n fl J e n C e re C] C'l'l O n S
to engage in behaviors by examining and the norms of how individuals are expected to

behave in situations where these behaviors are anticipated to be displayed (Fishbein &

Azien, 1975).
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